Safeqguarding and
Child Protection Policy

This policy was adopted on: September 2024
The policy will next be reviewed on: September 202 5

We are journeying together, in partnership, to support and empower each other to
live our lives fully as happy, confident, knowledgeable and compassionate people.
Our Christian values inspire us to serve one another and the wider community and
value the world around us.
We aspire to be better than we were yesterday and for every child to feel they have
achieved. We value the contribution every person makes, as unique individuals,
wonderfully made in the image of God.




The Designated Safeguarding Lead in this school is:

NAME:

Debbie Burnett Date 9/9/24

The Deputy Safeguarding Lead in this school is:

NAME:

Sarah Blackwood Date 9/9/24

Additional core members of the safeguarding team are;

NAME:  Louisa Brookfield Lead Governor for safeguarding ____Date __ September 2024

Our Designated Teacher for looked after children is:

NAME:

Debbie Burnett Date September 2024

Our school/college has an Emotional Well -being Lead
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1 KEY CONTACTS

Designated  Safeguarding Lead in our school:
___Debbie Burnett

Deputy Designated Safeguarding Lead(s):
_ Sarah Blackwood

Safeguarding Governor in our school:
Louisa Brookfield

Designated Teacher for looked after children is:
Debbie Burnett

Emotional Well ~ -being Lead
____ Debbie Burnett

1.1  West Sussex:Multiti-Agency, Integrated:Frontnt Doon (Farmerly MASH)

Tel: 01403 229900
(Out of Hours 7 0330 222 6664)

WSChildrenservices@westsussex.gov.uk

1.2 Referralsitao the: Integrated-Front:Doaor (IFD) for children-and young people-under-18

Urgent Referrals should be telephoned into IFD on 01403 229900

If you believe a child is in immediate danger you must call the police on 999.
Referrals to IFD should be made on the following web -based forms which can be accessed
https://www.westsussex.gov.uk/education -children -and -families/keeping -children -

safe/raise -a-concern -about -a-child/

1.3 Referralsfor those-aged18 and over

1. Todiscuss concerns relating to a person aged 18 and over please contact West
Sussex Adult Social Care on 01243 642121.

2. Referral to adultés soci al c aAdudt Scxihl Card Réfertale  made usi
Form on-line form.

1.41  Locall Authority!Designated Officers (LADQ):

1.5 LADO Contact Details

LADO should be contacted  either by email: LADO@westsussex.gov.uk  or by phone, LADO
Consultation Contact No. 0330 222 6450 ( Mon i Fri 9.00am i 5.00pm )

1.6, Safeguarding in Education Team

The Safeguarding in Education Tea  m, including the MASH Education Adviser s, can be
contacted on 0330 222 4030 or by email to Safequarding.Education@westsussex.gov.uk
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2 INTRODUCTION

1. Safeguarding children and child protection applies to all children up to the age of
18.

2. Forthose aged 18 and over please see part 14 ofthe s ¢ h o cafaisarding
guidebook.

3. WE RECOGNISE THAT KEEP ING CHILDREN SAFE IN EDCUATION 202 4 APPLIES TO
POST 16 EDUCATION AS SET OUT IN EDUCATION & TRAINING (WELFARE OF
CHILDREN) ACT 2021 *

4. Safeguarding is the action taken to promote the welfare of children and protect
them from harm.

5. Safeguarding means:

9 protecting children from maltreatment

T preventing the impairment of childrené6s neatnt al and

1 ensuring that children grow up in circumstances consistent with the provision of
safe and effective care, and

9 taking action to enable all children to have the best outcomes.

6. Child protection is part of the safeguarding process . It focuses on protecting
individual children identified as suffering from, or likely to suffer , significant harm
This includes child protection procedures which detail how to respond to concerns
about a child.

7. We recognise that harm also means where a child or young person
witn esses harm to another

8. Safeguarding children is everyoneds responsibility
contact with children and families has a role to play.

9. The purpose of this  policy istoinform staff 2, parents, volunteers, and governors
about Fittleworth school's responsibilities  for safeguarding children and to enable
everyone to have a clear understanding of how t hese responsibilities should be
carried out.

10. We recognise that all adults, including temporary staff, volunteers, and governors,
have a full and active part to play in protecting children from harm and that the
chil dés wel fare is our paramount concern.

11. All staff members believe that our school should provide a caring, positive , safe,
and stimulating environment that promotes the social, physical, and moral
development of the individual child.

12. We will also empower and support our staff where they have concerns for the
safety of children and young people who do not attend our school / setting.

1 https://www.legislation.gov.uk/ukpga/2021/16
22 KSNBOSNJ KS g2NR aqadlFFe¢ Aa dzaSRT AG O2@SNE !'[[ &adl ¥F 2
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3 SAFEGUARDING CULTURBOUR SCHOOL / CIKHGE

3.1 Child/Protection: Statement

Fittleworth CE Village  school takes its res ponsibility to safegu ard children extremely
seriously and this school will train and empower all staff to recognise and respond
effectively to protect a child who may be at risk of significant harm.

3.2 It could/h appen: here:

We will ensure that all staff members inourschool mai nt ain an attitude of 6i t
hereb6 and feel a b | eeithemwabouta chideat riskoonacmembersof staff
whose behaviour may present a risk to a child.

3.31  Our school!will

1. Have safeguarding at the heart of everything we do.

2. We will maximise opportunities to hear the voice of all of our children and young
people and do all we can to understand their lived experience.

3. Maximise o pportunities to teach our children / young people how to keep safe both
in the real and virtual wor Id.

4, Support the childds devel opment i nconfidences anchat wi | |
independence ;

5.  Provide an environment in which children and young peopl e feel safe, secure,
valued, respected and confident .

6. Recognise where children have suffered abuse and neglect, or other potentially
traumatic adverse childhood experiences, this can have a lasting impact throughout
childhood, adolescence and into adulthood. We also recognise i tis key that staff are
aware ofhowthese chi | drends experiences, can i mpact on th
behaviour, and education.

7. Ensure that ALL of our children / young people know a member of staff they
can communicate with if they are worried about something.

8. Where there is a safeguarding concern, governing bodies, proprietors and school or
coll ege |l eaders should ensure the childdés wishes a
when determining what action to take and what services to provide. Systems
should be in  place for children to express their views and give feedback. Ultimately,
all systems and processes should operate with the best interests of the child at
heart.

9. Make sure all our staff, including volunteers know how to contact child protection
agencies should they need to

10. Provide a systematic means of monitoring children known or thought to be at risk

of harm, and ensure we, the school, contribute to assessments of need and support
packages for those  children.

11. Emphasise the need for good levels of commu nication between all members of staff
and between the school and other agencies.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

Have and regularly review , a structured procedure within the school which will be
followed by all members of the school community in cases of suspected abuse.

Develop and promote effective working relationships with other agencies , especially
the Policeand Chi | dr en 6 s Smlading lhteg@ted Reevention & Early Help.

Part of promoting effective working relationships, we are aware of the requirement
for children and young people to have an Appropriate Adult present in certain
circumstances involving the police i for example, during searches. We will be
aware of Statutory guidance - PACE Code C 2019 1|
https://www.gov.uk/government/publications/pammlec-2019/pacecodec-2019accessibleand
ensure our children and young people are supported as appropriate.

Ensure that all adults , including supply staff, contractors, and volunteers , within our
school who have access to children have been recruited and checked as to their
suitabili ty in accordance with Part 3 of Keeping Children Safe in Education.

Have in place, other, up to date policies which support safeguarding - (Please see
the schools safeguarding  guidebook for a list of su ggested policies.)

Make sure all staff are aware of the system s within school which support
safeguarding. We will explain this on induction together by sharing details of this
policy, behaviour policy, staff behaviour policy, the school response to children who

go missing f rom education, and role of the Designated Safeguarding L ead.

Whether in respect of  child -on-child abuse or any other safeguarding situation, ALL
of OUR STAFF will reassure the young person who reports any concerns, that they

will be taken seriously and kept safe. OUR STAFF WILL NEVER give a young person
the impression they are creating a problem by rep orting abuse , sexual violence or
sexual harassment  nor should a young person ever be made to feel ashamed for
making a report.

Our staff will also understand that the location of where the incident took place will
feature in any risk  assessments.

Our s taff will also recognise  the need to support siblings of all of those involved in
any child -on-child sexual violence or harassment.

3.4 Voice of the Child < - Working:Togetherto Safeguard Children 2023
Our school / college recognises the findings in Working Together to Safeguard Children
2023, where children expressed that they wanted an effective safeguarding systemto be:

1 vigilan t: to have adults notice when things are troubling them

1 understanding and action  ed: to understand what is happening; to be heard and
understood; and to have that understanding acted upon

1 stable: to be able to develop an ongoing stable relationship of trust with those
helping them

1 respect ful : to be treated with the expectation that they are competent rather
than not

T inform ed and engage d: to be informed about and involved in procedures,
decisions, concerns, and plans

1 explained : to be informed of the outcome of assessments and decisions and
reasons when their views have not met with a posi tive response

1 support ed: to be provided with support in their own right as well as a member
of their family 10
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I advoca ted: to be provided with advocacy to assist them in putting forward their

views
1 protecti ve: to be protected against all forms of abuse and discrimination and the
right to special protection and help if a refugee

We will use this information to support the training of our staff and review this and other
policies as appropriate.

3.5, Childrenn may,not feelready or know how tostell.

All our staff should be aware that children may not feel ready or know how to tell
someone that they are being abused, exploited, or neglected, and/or they may not
recognise their experiences as harmful. For example, children may feel
embarrassed, humiliated, or being threatened. this could be due to their
vulnerability, disability and/or sexual orientation or language barriers. This should

not prevent staff from having a professional curiosity and speaking to the DSL if
they have concerns about a child. It is also important that staff determine how best
to build trusted relationships with children and young people which facilitate
communication.

3.6 Extrai-familiar abuse

All of our staff , but especially the designated safeguarding lead (and deputies)
should consider whether children are at risk of abuse or exploitation in situations
outside their families. Extra -familial harms take a variety of different forms and
children can be vulnerab  le to multiple harms including (but not limited to) sexual
abuse (including harassment and exploitation), domestic abuse in their own
intimate relationships (teenage relationship abuse), criminal exploitation, serious
youth violence, county lines, and radi calisation.

4 STATUTORY FRAMEWORK

Our school will act in accordance with the following ;

4.1 Government: ! legislationandiguidance

The Children Act 1989  https://www.legislation.gov.uk/ukpga/1989/41/contents
The Children Act 2004 https://www.legislation.gov.uk/ukpga/2004 /31/contents
Education Act 2002  https://www.gov.uk/government/publications/relationships -
educati on-relationships -and -sex-education -rse-and -health -education/about -
this -quidance
e Keepin g Children Safe in Education 202 4 Keeping children safe in education 2024
(publishing.service.gov.uk)
e Sexual Violence and sexual harassment between children in schools and
colleges 2021:
—hitpsHassetspublishing.service.gov.uk/government/uploads/system/uploads/a
ttachment_data/file/999239/SVSH_2021.pdf
e Teaching online safety in school ( Gov.UK Jan 2023) Teaching online safety in schoagls
GOV.UK (www.gov.uk)Teaching online safety in schoel&OV.UK (www.gqov.uk)

E R ]
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https://www.legislation.gov.uk/ukpga/1989/41/contents
https://www.legislation.gov.uk/ukpga/2004/31/contents
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education/about-this-guidance
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education/about-this-guidance
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education/about-this-guidance
https://assets.publishing.service.gov.uk/media/6650a1967b792ffff71a83e8/Keeping_children_safe_in_education_2024.pdf
https://assets.publishing.service.gov.uk/media/6650a1967b792ffff71a83e8/Keeping_children_safe_in_education_2024.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/999239/SVSH_2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/999239/SVSH_2021.pdf
https://www.gov.uk/government/publications/teaching-online-safety-in-schools/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/teaching-online-safety-in-schools/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/teaching-online-safety-in-schools/teaching-online-safety-in-schools

I Working Tog ether to Safeguard Children 2023:
https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4e1l/W
orking_together_to_safeqguard_children_2023 -_statutory_guidance.pdf

1 Regulated Activity in  relation to children: scope
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/a
ttachment_data/f ile/550197/Requlated_activity in_relation_to_children.pdf

1 The Education ( Child Information) (England) Regulations 2005
https://www.legislation.gov.uk/uksi/2005/1437/contents

1 Prevent Duty for England and Wales (2015) under section 26 of the
Counterterrorism  and Security Act 2015
https://www.gov.uk/government/publications/prevent -duty -quidance

1 Secti on 5B of the Female Genital Mutilation Act 2003 (as inserted by section 74
of the Serious Crime Act 2015)
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/a
ttachment_data/file/573782/FGM_Mandatory Reporting -

procedural_information_nov16_FINAL.pdf

1 Dealing with Allegations of Abuse against Teachers and Other Staff (2012)
https://www.gov.uk/government/publications/allegations -of-abuse -against -
teachers -and -non -teaching - staff

1 Children Mis sing Education
https://assets.publishing.service.gov.uk/government/uploads/system/upl oads/a
ttachment_data/file/550416/Children_Missing_Education -

statutory_quidance.pdf

1 West Sussex Safeguarding Children Partnership and Pan -Sussex safeguarding
procedures West Sussex Safeguarding Children P artnership
1 The Rightto Choose i what services and organisations should do to help people

at risk of forced marriage . https://www.gov.uk/government/publications/the -
right -to -choose -government -qguidance -on-forced -marriage/multi  -agency -
statutory -quidance -for -dealing -with -forced -marriage -and - multi -agency -
practice -guidelines -handling -cases - of-forced -marriage -accessible

I Searching, screening and confiscation
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/a
ttachment_data/file/67 4416/Searching_screening_and_confiscation.pdf

1 The Equality Act 2010 and schools
https://www.gov.uk/government/publications/equality -act-2010 -advice -for -
schools & https://www.equalityhumanrights.com/en/advice -and -
guidance/public _-sector -equality -duty

5 CONFIDENTIALITY

5.1 Our SchoobWill:

1. As ageneral principle , all matters relating to child protection are confidential and
should only be sh-dorkmdowi baa Hine.ed

2. The Headteacher or Designated Safeguarding Lead will disclose any child protection
related information about a child to other members of staff on a need -to-know
basis only , where the receiving member of staff can play an active role in
safeguarding that child or supporting their education outcomes.

3. All staff must be aware that they have a professional responsibility to share
information with o ther agencies in order to safeguard children.

4. All staff must be aware that they cannot promise a child to keep secrets if doing so
might compromise th  at or another C1h2i |l dés safety or well being.


https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4e1/Working_together_to_safeguard_children_2023_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4e1/Working_together_to_safeguard_children_2023_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550197/Regulated_activity_in_relation_to_children.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550197/Regulated_activity_in_relation_to_children.pdf
https://www.legislation.gov.uk/uksi/2005/1437/contents
https://www.gov.uk/government/publications/prevent-duty-guidance
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/573782/FGM_Mandatory_Reporting_-_procedural_information_nov16_FINAL.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/573782/FGM_Mandatory_Reporting_-_procedural_information_nov16_FINAL.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/573782/FGM_Mandatory_Reporting_-_procedural_information_nov16_FINAL.pdf
https://www.gov.uk/government/publications/allegations-of-abuse-against-teachers-and-non-teaching-staff
https://www.gov.uk/government/publications/allegations-of-abuse-against-teachers-and-non-teaching-staff
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
https://www.westsussexscp.org.uk/
https://www.gov.uk/government/publications/the-right-to-choose-government-guidance-on-forced-marriage/multi-agency-statutory-guidance-for-dealing-with-forced-marriage-and-multi-agency-practice-guidelines-handling-cases-of-forced-marriage-accessible
https://www.gov.uk/government/publications/the-right-to-choose-government-guidance-on-forced-marriage/multi-agency-statutory-guidance-for-dealing-with-forced-marriage-and-multi-agency-practice-guidelines-handling-cases-of-forced-marriage-accessible
https://www.gov.uk/government/publications/the-right-to-choose-government-guidance-on-forced-marriage/multi-agency-statutory-guidance-for-dealing-with-forced-marriage-and-multi-agency-practice-guidelines-handling-cases-of-forced-marriage-accessible
https://www.gov.uk/government/publications/the-right-to-choose-government-guidance-on-forced-marriage/multi-agency-statutory-guidance-for-dealing-with-forced-marriage-and-multi-agency-practice-guidelines-handling-cases-of-forced-marriage-accessible
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/674416/Searching_screening_and_confiscation.pdf
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty

5. Theintention to refer &ocllCarévdll th@shabtehdwithdr en 6 s

parents /carers unless to do so could put the child at greater risk of harm or impede
a criminal investigation. If in doubt, advice should be sought from the Integrated
Front Door.

6. KCSIE very clearly outlines the expectations on our Designated Safeguarding Lead
(DSL) in promoting the educational outcomes for children by sharing information
about the welfare,  safeguarding and child protection issues that children, including
children with a social worker, are experiencing, or have exper ienced . Our school will

follow this guidance.

a) KCSIE outlines that the DSL will share information with staff, sothey know who
these children are, understand their academic progress and attainment and
maintain a culture of high aspirations for this cohort . Our school will  support

teaching staff to identify the challenges that children in this group might face and
the addition al academic support and adjustments that they could make to best
support these children

b) Our school will approach sharing of such information sensitively , in collaboration
with the child or young person, parents and carers. When supporting the
educationa | outcomes for a child staff may need to know that the child is or has
been supported by safeguarding agencies, but it will often not be necessary to
share the details of  the actual safeguarding concerns.

6 RESPONSIBILITIES

6.1  Our School

As a school we recognise staff have a vital role to play in safeguarding children because
staff can identify concerns early, provide help for children, and prevent these concerns
escalating . We also recognise that ALL staff have a responsibility to provide a safe

environment in which children can learn.

6.2 We will
1. Ask our children what they want from an effective child protection system.
2. Establish and maintain an environment where children feel secure, are encouraged

to talk, and are listened to

3. Be aware of the signs of abuse and m aintain an attitude of Ait coul
with regards to  child protection

4. Ensure that children know that there are adults in the school whom they can
approach if they are worried about any anything , whether in school, at home, or in
general.

5. That all _ensure all staff will ~ know what to do if a child tells them they are being

abused or neglected

6. Ensure that all staff willk  now how and whereto  record their concerns and report
thesetot he Designa ted Safeguarding Lead, as soon as possible
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10.

11.

12.

13.

14.

15.

16.

17.

18.

6.3

If a child is in immediate danger, know how to refer the matter to the Integrated

Front Door and/orthe police immediately

Support pupils in line with their Child Protection Plan and notify
Safeguarding Lead of any child on a Child Protection Plan who
absence .

Actively p lan opportunities within the curriculum for children to

the Designated
has an unexplained

develop the skills

they need to assess and manage risk appropriately and keep themselves safe

Be aware of and follow the Sussex Child Prote ction & Safeguarding Procedures ,

produced by West Sussex, East Sussex, and Brighton & Hove
referral process

. This will include the

Have read and understand Part 1 of Keeping Children Safe in Education
Septembe r 202 4 (or for staff not working directly with children, the condensed

version of part 1 found at Annex A of KCSIE) and be ale

rt to signs of abuse and

know to whom they should report any concerns or suspicions

Participate in safegu arding training as part of our induction process .

Ensure all staff receive safeguarding and child protection updates as required , but
at least annually, to provide them with relevant skills and knowledge to safeguard

children .

Ensure that they know who the Designated and Deputy Safeguarding Lead(s) is/are

and how to contact them

Be aware of the carly help 6process and understand their role in it. This includes
identifying problems and working effectively with other agencies that provide

support to pupils

Immediately refer  to the Headteacher or Principal if they have concerns about

another member of staff

Immediately r efer tothe Chair of Governors and/or the Local Authority Designated

Officer where the concerns are about the Headteacher or

Principal .

That all staff, including volunteers, will , Where a child is suffering, or is likely to

suffer from harm, recognise it is important that a re
childrends soci al care (and
should follow the local referral process.

Statutory & Other =1 Responsibilities:of o1 the: GoverningBody

1.

ferral to local authority

i f appropriate

The nominated Governor for Child Protection in this school is:

Name: Louisa Brookfield

The Governing Body takes seriously its responsibility to safeguard and promote

the welfare of children in its care and to work together with ot
ensure adequate arrangements within our school to identify,
children who are, or who may be, suffering harm.

We as a governing body recognise , as outlined at para
governing bodies and proprietors shoulaifnsure that al

her agencies to
assess, and support

79 KCSIE 202 4 that
| governors and trustees

t

he

pol


https://sussexchildprotection.procedures.org.uk/page/contents

a)

b)

d)

10.

11.

receive appropriate safeguarding and child protection (including online) training

at induction. This training should equip them with the knowledge to provide

strategic challenge to test and assure themselves that the safeguarding p olicies
and procedures in place in schools and colleges are effective and support the

delivery of a robust whole school approach to safeguarding. Their training should

be regularly updated.

As a go verning bod ywe are aware of our obligations under the Human Rights Act
1998, the Equality Act 2010, (including the Public Sector Equality Duty, and their
local multi -agency safeguarding arrangements.

As a governing body  we recognise The Human Rights Act 1998 (HRA) sets out

the fundamen tal rights and freedoms that everyone in the UK is entitled to and

contains the Articles and protocols of the European Convention on Human Rights

(ECHR) (the Convention) that are deemed to apply in the UK. It compels public
organisations to respect and pro tect an individual s human
make individual decisions about them.

We recognise, u nder the HRA, it is unlawful for schools and colleges to act in a
way that is incompatible with the Convention. The specific convention rights
applying to  schools and colleges are:

Article 3: the right to freedom from inhuman and degrading treatment (an

absolute right)

Article 8: the right to respect for private and family life (a qualified right)

includes a duty to protect i ndigical idtegaty.s6 physi cal

Article 14: requires that all of the rights and freedoms set out in the Act must
be protected and applied without discrimination, and
Protocol 1, Article 2: protects the right to education.

As a governing body we  recognise b eing subjected to harassment, violence and
or abuse, including that of a sexual nature, may breach any or all of these rights,
depending on the nature of the conduct and the circumstances.

As a governing body  we recognise s chools and colleges have obligations under
the Equality Act 2010

According to the Equality Act, schools and colleges must not unlawfully

discriminate against pupils because of their sex, race, disability, religion or belief,

gender reassignment, pregnancy and maternity, or sexual orientation (prot ected
characteristics).

Whilst all of the above protections are important, in the context of safeguarding,
this guidance, and the legal duties placed on schools and colleges in relation to

safeguarding and promoting the welfare of children, governing bodies and
proprietors should carefully consider how they are supporting their pupils and
students with regard to particular protected characteristics - including disability,

sex, sexual orientation, gender reassignment and race.

Provisions within the Equ  ality Act allow schools and colleges to take positive
action, where it can be shown that it is proportionate, to deal with particular
disadvantages affecting pupils or students with a particular protected

characteristic in order to meet their specific need , this includes a duty to make

reasonable adjustments for disabled children and young people, including those
with long term conditions. A school or college, could, for example, consider taking
positive action to support girls if there was evidence they we re being
disproportionately subjected to sexual violence or sexual harassment.
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12.

13.

14.

15.

16.

17.

18.

19.

20.

Guidance to help schools understand how the Equality Act affects them and how
to fulfil their duties under the act can be found at section 4 above.

The Public Sector Equality = Duty (PSED) is found in the Equality Act. Compliance
with the PSED is a legal requirement for state -funded schools and colleges,
advice on this 1 including on specific duties, is set out in the advice linked in
paragraph 89 of KCSIE 202 4.

The PSED place s a general duty on schools and colleges to have, in the exercise

of their functions, due regard to the need to eliminate unlawful discrimination,

harassment and victimisation (and any other conduct prohibited under the

Equality Act), to advance equality o f opportunity and foster good relations

between those who share a relevant protected characteristic and those who do

not. The duty applies to all protected characteristics ( see para 8 6 of KCSIE) and
means that whenever significant decisions are being made or policies developed,
specific consideration must be given to the equality implications of these such as,

for example, the need to eliminate unlawful behaviours that relate to them such

as sexual violence and sexual harassment, misogyny/ misandry, and raci sm.
We recognise that this is just one reason why good record  -keeping and
monitoring of all forms of abuse and harassment is essential and we will as a

governing body decide on how we monitor this.

We recogniset he PSED helps schools and colleges (which are subject to it) to
focus on key issues of concern and how to improve pupil and student outcomes.
Some pupils or students may be more at risk of harm from specific issues such as
sexual violence, homophobic, biph obic or transphobic bullying or racial

discrimination. Such concerns will differ between education settings, but we
recognise it is important to be conscious of disproportionate vulnerabilities and
integrate this into their safeguarding policies and proced ures.

Keeping Children Safe in Education 2024 makes clear that governing bodies and
proprietors should have a senior board level or equivalent lead to take

leadership  responsibility for their schools or col leges safeguarding arrangements

and to ensure the re are appropriate policies and procedures relevant to their
particular setting.

As a governing body we will facilitate a whole school approach to safeguarding.
As a governing body  we will decide how we facilitate that approach and ensure

that all our systems, policies and proc edures operate with the best interests of
children at their heart.

We will ensure that our child protection policy reflects our whole school approach
to child-on-child abuse, and we will ensure that ALL members of staff are aware
of their specific roles and respons ibilities.

We will ensure all of our policies and procedures reflect the guidance within KCSIE

202 4. In addition, we will ensure we have appropria te policies and procedures in
place that enable all staff to respond effectively to safeguarding concerns tailored
to the specific needs of our school / setting.
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6.4

6.5

Child/Protection i Policy & Procedure

We will make sure  the safeguarding policies & procedures in the school are always
effective and comply with the law. This will include a Child Protection Policy whichis
reviewed at least annually and is made available publicly, either on -line or by other
means .

We will make OUR child protection  policy :

Reflects the whole school/college approach to child -on-child abuse reflects reporting
systems.

Describe s procedures which are in accordance with government guidance;

Refers to locally agreed multi -agency safeguarding arrangements put in place by
the safeguarding partners; (And use the WSCC schools safeguarding guidebook,
202 4/2 5, to assist our school respond to concerns within the local context.)

Includes policies as reflected elsewhere in Part two of K CSiE 202 4 where
appropriate, reflects serious violence.

Is reviewed annually (as a minimum) and updated if needed, so that it is kept up to
date with safeguarding issues as they emerge and evolve, including lessons learnt;

Attendance Policy & Safeguardi:rcing

A policy which puts inp  lace appropriate safeguarding responses to children who do
not attend or go missing during the school day or who are children absent from
education, particularly on repeat occasions, to help identify the risk of abuse and

negl ect, including sexual abuse or exploitation, and to help prevent the risk of them
going missing in future.

Where reasonably possible, our school will hold more than one emergency contact

number for each pupil or student. This goes beyond the legal minimum, but we

recognise that it is good practice for our school to have additional options to make

contact with a  responsible adult when a child goes missing from education , or who
does not attend or goes missing from school, is also identified as a welfare and/or
safeguarding concern. 34

Our school will always take immediate steps to safeguard a vulnerable child. For
example, an inability to make contact with a parent / carer despite immediate and

repeated efforts will not impede urgent safeguarding action, for example calling the

police for a child who is at risk and has gone missing during the school day.

3 DfE school attendance guidance can be fdutts://www.gov.uk/government/publications/schattendance
4WSCC school absence information can be folios://www.westsussex.gov.uk/educatidildrenand
families/schoolsandcolleges/schoeittendanceaindbehaviour/schoeébsences/
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4. Ensuring we follow the correct procedures outlined in this policy when removing a
pupil from roll, or adding a pupil toourroll, at non -standard transition points. 56

6.6 StaffiBehaviour Policy

1. Wewillhavein placea  Staff Behaviour Policy (sometimes called a Code of Conduct)
which should , amongst other things , include acceptable use of technologies
staff/pupil relationships and communications including the use of social media

2. This will include how school manage low level concerns.

6.7 Appointinga Designated | Safeguarding Lead:& Deputies

1. Appointing a Designated Safeguarding Lead whois a senior member of staff from
our leadership team , who has responsibility for safeguarding and child protection.
This should be explicit in the role -holders job  description in line with Annex C of
Keeping Children Safe in Education 20 24,

6.8 AuditscandReview v i~ includingcPeer-Reviews

1. Through regular review and audit, ensure that any safeguarding deficiencies or
weaknesses within the school are remedied without dela y.”

2. Our school will also consider whether a peer review by another school or an audit of
our safeguarding provision would be of benefit. 8

6.9° Child/Protection:Records

Ensuring that child protection records are maintained in accordance with KCSIE
202 4, are kept securely and  separately from other records , in accordance with
GDPR, and are only accessed by staff that need to.

6.10) Allegations = againstiteachers; other staff,/including supply:-teachers-and volunteers.

1. Asa Governing Body we are aware of our duti  es under Part Three and Part Four,
Keeping Children Safe in Education 202 4 1 safer recruiting and  managing
allegations made against teachers, other staff, including supply teachers and
voluntee rs.

2. Asa Governing Body we  aware of the new guidance within K CSiE regarding low
level concerns.

5 DfE guidance Children Missing Education founttps://www.gov.uk/government/publications/childremssing
education
6WSCC Children Missing Education and Rarabfrom Roll Policy

media/12459/cme_policy.pdf

"The NSPCC / TES safeguarding sa#sessment is regarded by the Local authority as a useful tool for this
purposenttps://www.nspcc.org.uk/servicemdresources/wiking-with-schools/esat/

8 WSCC Safeguarding in Education Teaafeguarding.education@westssussex.govamkprovide further advice
and assistance in these areas. 18
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3. We recognise thatour duties relate to members of staff, supply staff and volunteers
who are currently working in any school or college regardless of whether the school
or college is where the alleged abuse took place.

4. We are aware of our responsibilities in respect of supply teachers, as outli ned in
part 3 of Keeping Children Safe in Education 202 4,

5. We are aware that a llegations against a teacher who is no longer teaching should

be referred to the police. Historical allegations of abuse should also be referred to
the police .
6. We will ensure thatthere a re procedures in place to effectively manage allegations
against all staff members , including low level concerns
7. We will train our staff to enable them to raise concerns and , as a school , we will
follow the guidelines outlined in Part 4 of Keeping Children Safe in Education 202 4.
8. Our school will refer cases to the Local Authority Designated Officer (LADO) where
a member of staff, supply or agency staff or volunteer has, either inside or outside
of school :

i. behaved in a way that has harmed a child, or may have harmed a child;
ii.  possibly committed a criminal offence against or related to a child;
iii.  behaved towards a child or children in a way that indicates he o r she may pose
a risk of harm to children; or
iv.  behaved or may have behaved in a way that indicates they may not be suitable
to work with children.

9. All such cases, and in cases of any doubt as to whether the matter reaches
threshold for an  allegation , advice and guidance  must be sought fromthe LADO
BEFORE any internal investigation begins.

10. For further information on how we will respond to any such allegations see section
13 below.

6.11! Otherrareas ofo! note

1. Ensuring that we discharge our responsibilities asa Governing Body in respect of
adhering to the reporting restrictions imposed by the Education Act 2002 where
teachers are under investigation.

2. Asa Governing Body we will also ensure parents and carers are aware of their
responsibilities notto  publish any information during such investigations as
highlighted in para graph 397 of Keeping Children Safe in Education 202 4 and
section 141F of the Education Act 2002

3. Recognising that neither the Governing Body , norindividual Governors, have a role
in pursuing or managing the processes associated with indivi dual cases of child

protection .

4. Recognising that neither the Governing Body , norindividual G overnors , have a

rig ht to know details of such cases, except when exercising their disciplinary
functions in respect of allegations against staff

5. Making sure all staff are familiar with the contents of Part 1 or Annex A of Keeping
Children Safe in Education 202 4 and that all staff have  been trained appropriately
frequently and in  line with statutory %idance .



6. By making sure any staff training includes how local services work together to
safeguard children and how our school safeguarding leads and deputies work with
the safeguarding partnership and other agencies as outlined in Working Together to
Safeguard Children ° to keep children safe

7. Ensuring that the school is ¢ ontributing to inter -agency working, which includes
engaging with our local Early Help hub in a coordinated manner to provide  support
to our children as soon as needs are identified.

8. Appointinga Designated Teacher for Children Looked After , recognising and
reflecting in school procedures and this policy that children looked after are
particularly vulnerable .

9. When considering our responsibility to safeguard and promote the welfare of

children and provide them with a safe environment in which to learn, we recognise
governing bodies and proprietors should be doing all that they reasonably can to
limit chil drenés exposure to the above risks from th

As part of this process, governing bodies and proprietors should ensure their school
or college has appropriate filters and monitoring systems in place and regularly
review their effectiveness. They should ensure that the leadership team and
relevant staff have an awareness and understanding of the provisions in place and
manage them effectively and know how to escalate concerns when identified.
Governing bodies and proprieto rs should consider the age range of their children,
the number of children, how often they access the IT system and the

proportionality of costs verses safeguarding risks.

10. For e -learning, m aking sure that appropriate filters and appropriate monitoring
systems are in place  to safeguard against potentially harmful and inappropriate
online material

11. By working with parents and carers in making sure that appropriate filters and
appropriate monitoring systems are in place whilst the children are accessing the
internet at home , to safeguard against potentially harmful and inappropriate online
material.

6.12" Our school recognisesthe statutor y status of: ¢ RelationshipEducation; Relationship
and! Sex-Education-and HealthmEducation fram September2020.

1. Asgovernorswe welcome this along with  the opportunity to teach our children
about safeguarding including online, through teaching and learning opportunities
and as part of providinga  universal broad and balanced curriculum

2. As a Governing Body we recognise the advi ce atpages 3 5 /3 6 of KCSIE 202 4
regard ing the opportunities to teach safeguarding and in particular:

a. Governing bodies and  proprietors should ensure that children are taught about how
to keep themselves and others safe, including online. It should be recognised that
effective education will be tailored to the specific needs and vulnerabilities of
individual children, including children who are victims of abuse, and children with
special educational needs or disabilities.

9 Working Together to Safgiard Children 2028
https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4edidModether to safeguard chil
dren 2023- statutory guidance.pdf 20
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b. In schools, relevant topics will be included within Relationships Education (for all
primary pupils), and Relationships and Sex Education (for all secondary p upils) and
Health Education (for all primary and secondary pupils). In teaching these subjects
schools must have regard to the statutory guidance,36 which can be found here.
Colleges may cover relevant issues through tutorials.

c. Schools and colleges play  a crucial role in preventative education. Preventative
education is most effective in the context of a whole -school or college approach
that prepares pupils and students for life in modern Britain and creates a culture of
zero tolerance for sexism, misogyn y/misandry, homophobia, biphobic and sexual
violence/harassment. The school/college will have a clear set of values and
standards, upheld, and demonstrated throughout all aspects of school/college life.
These wildl be underpi nned baviourlpdicyan pastordl / col | eged s
support system, as well as by a planned programme of evidence based RSHE
delivered in regularly timetabled lessons and reinforced throughout the whole
curriculum. Such a programme should be fully inclusive and developed to be age
and stage of development appropriate (especially when considering the needs of
children with SEND and other vulnerabilities). This program will tackle at an age -
appropriate stages issues such as:

i. healthy and respectful relationships
ii. boundariesand consent
iii. stereotyping, prejudice, and equality
iv.  body confidence and self -esteem
v.  how to recognise an abusive relationship, including coercive and controlling
behaviour
vi.  the concepts of, and laws relating to - sexual consent, sexual exploitation,
abuse, grooming, coercion, harassment, rape, domestic abuse, so called
honour -based violence such as forced marriage and Female Genital
Mutilation (FGM), and how to access support, and
vii.  what constitutes sexual harassment and sexual violence and why these are
alway s unacceptable

6.13! Trainingg i

1. Governors will ensure they and all school staff, including volunteers , are trained at
least annually in respect of safeguarding. Governors will also consider what other
bespoke training, for example PREVENT, would enable themt o fulfil their
governance obligations.

2. At least one Governor should be trained in Cyber Security to be able to review
the OFiltering 6amd oMeetingdigital &nd tgchnology standards in schools
and colleges Cyber security standards for s and collegesGuidance GOV.UK (www.gov.uk)

6.14" Safer Recruiting

1. Asa Governing Body , we well ensure the school create s a culture of safe r

—rectditment-and-aspart of that adopt recruitment procedures that help deter,

reject, or identify people who migh t abuse children.

2. Our school WILL follow the procedures set out in Part 3: Safer Recruitment.
Keeping Children Safe in Education, September 202 4. This includes ensuring taking

up references for each shortlisted candidate before interview and ensuring that at
21
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least one member of any appointing panel, including at shortlisting, will have
attended safer recruitment training

3. We recognise that it is good practice to record the details of the member of staff
who is safer recruitme  nttrained within the selection process to enable subsequent
audit / scrutiny.

4. We will take advice from human resources / legal services where necessary.

6.15, Single Central-Record

1. We will ensure that  our school maintains a single central record in line with Part 3,
of Keeping Chil dren Safe in Education 202 4.

2. Wewill remind all staff, at least annually, that they must , straightaway , bring to
the attention of the headteacher any material changes in circumstances or other
information of relevance.

3. For supply teachers, we are aware that we must obtain written notification from
any agency, or third  -party organisation = who we are using , that the organisation has
carried out the checks (in respect of the enhanced DBS certificate, written
notification that confirms the certificate has been obtained by either the
employment business or another such business), on an individual who will be
wor king at our school .

4. Where any supply position requires a barred list check,  we recognise that this  must

be obtained by the agency or third party prior to our school appointing the
individual.

5. We are aware of the checks that must be undertaken for train ee or student
teachers, and will make sure , depending on circumstances, that either the school or

training provider will undertake all relevant checks.

6. Our school will always check that the person presenting themselves for work from a
supply or other ag ency is the same person on whom the checks have been made.

7. IF THERE IS ANY DOUBT THAT ALL RELEVANT CHECKS HAVE NOT BEEN

COMPLETED THEN THE PERSON WHOM THE CHECKS RELATE TO WILL NOT BE
ALLOWED TO ENGAGE IN ANY REGUALTED ACTIVITY AT OUR SCHOOL/COLLEGE

6.16. Disclosurerand Barring /Referrals

1. We recognise that our school/college has alegal duty in making a referral
https://www.gov.uk/guidance/making -barring -referrals -to-the -dbs regarding
anyone who has harmed, or poses a risk of harm, to a child or vulnerable adult
where:

a. The harm test is satisfied in respect of that individual;

b. The individual has received a caution or conviction for a relevant offence, or if there

isreason to believe that the individual has committed a listed relevant offence; and

c. The individual has been removed from working (paid or unpaid) in regulated
activity or  would have been removed had they not left.
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2. We recognise that thisis alegal duty for our scho ol and failure to refer when the
criteria are met is a criminal offence.

6.17' Resignations andSettlement Agreements

1. Our school recognises that | F the accused person resigns, or ceases to provide their
services, this should not prevent an allegation being foll owed up in accordance with
this policy and the guidance contained in Part Four of KCSIE 202 4.

2. Areferral to the DBS must be made if the criteria are met - see above and Part
Four of KCSIE 202 4.

3. We also recognise we must also consider whether a referral to the Secretary of
State, through a referral to the Teacher Regulation Authority
https://www.gov.uk/guidance/teache r-misconduct -referring -a-caset as appropriate .

4. If the accused person resigns or their services cease to be used and the criteria are
met for a referral to DBS it will not be appropriate to reach a
settlement/compromise agreement. We recognise thata ny se ttlement/compromise
agreement that would prevent a school or college from making a DBS referral even
though the criteria for referral are met, is likely to result in a criminal offence being
committed. This is because the school or college would not be com plying with its
legal duty to make the referral.

5. As a Governing Body, we recognisei tisimportant that every effort is made to
reach a conclusion in all cases of allegations bearing on the safety or welfare of
children, including any in which the person concerned refuses to cooperate with the
process. Wherever possible, the accused should be given a full opportunity to
answer the allegation and make representations about it. But the process of

recording the allegation and any supporting evidence and reac hing a judgement

about whether it can be substantiated based on all the information available, should

continue even if that cannot be done or the accused does not cooperate. It may be

difficult to reach a conclusion in those circumstances, and it may not b e possible to

apply any disciplinary sanctions if a personbs per
process is complete, but it is important to reach and record a conclusion wherever

possible.

6. 6Settl ement agreementsdé (someti meagreemertsgbyr ed t o as
which a person agrees to resign if the employer agrees not to pursue disciplinary
action, and both parties agree a form of words to be used in any future reference,
should not be used in cases of refusal to cooperate or resignation before t he
personds notice period expires. Such an agreement
police investigation where that is appropriate.

7. We will take advice from Human Resources/Legal Services where necessary.

6.18: Consideration of referral to the Secretary of State i~ Teaching Regulation-Agency
1. Werecognise thatin any case concerning the dismissal or where we cease to use
the services of a teacher because of serious misconduct or might have dismissed
them or ceased to use their services had they not left first, we must consider

whether to refer the case to the Secretary of State (via the Teaching Regulation

Agency). Details about how to make a referral to the Teaching Regulation Agency

can be found on  https://www.gov.uk/guidance/teacher -misconduct -referring -a-
case
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2. We will take advice from Human Resources /Legal Services where  necessary.

6.19° Ongoing.vigilance

1. We recognise that as a governing bod y we should ensure we have processes in
place for continuous vigilance, maintaining an environment that deters and
prevents abuse and challenges inappropriate behaviour.

2. To support this, it is important that school and college leaders create the right
culture and environment so that staff feel comfor table to discuss matters both
within, and where it is appropriate, outside of the workplace, which may have
implications for the safeguarding of children. This can assist employers to support
staff, where there is a need, andfetgantpelfarehem manage
potentially providing them with information that will help them consider whether
there are further measures or changes to procedures that need to be put in place to
safeguard children in their care.

6.20) Existing staff

1. There are limited circ  umstances where schools and colleges will need to carry out
new checks on existing staff. These are when:

a. anindividual working at the school or college moves from a post that was not
regulated activity with children into work which is considered to be re gulated
activity with children. In such circumstances, the relevant checks for that
regulated activity = must be carried out;
b. there has been a break in service of 12 weeks or more; or
c. there are concerns about an individual 6s suitabi

2. For colleges, an individual moving from a position that did not involve the provision
of education to one that does, must be treated as if that individual were a new
member of staff and all required pre -appointment checks  must be carried out

6.21 Use of’ school/premises:-for nom o-school activities

1. We rec ognise thatthe hire or rent out  of school or college facilities/premises to
organisations or individuals (for example to community groups, sports associations,
and service providers to run community or extra -curricular activities) we as a
governing body should  ensure that appropriate arrang ements are in place to keep
children safe. Keeping children safe during community activities, aftehool clubs and tuition: nen
statutory guidance for providers running-afitschool settings GOV.UK (www.gov.uk)

2. When services or activ  ities are provided by the governing body or proprietor, under

the direct supervision or management of their school or college staff, our normal

arrangements for child protection will apply. However, where services or activities

are provided separately by a  nother body this is not necessarily the case.

The governing body or proprietor should therefore seek assurance that the provider

—concernet-hasappropriate-safeguarding and child protection policies and proceduresin p lace

(including inspecting these as needed); and ensure that there are arrangements in place for
the provider to liaise with the school or college on these matters where appropriate. This
applies regardless of whether or not the children who attend any of these services or
activities are children on the school roll or attend the college. The governing body or
proprietor should also ensure safeguarding requizrgments are included in any transfer of


https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice/keeping-children-safe-during-community-activities-after-school-clubs-and-tuition-non-statutory-guidance-for-providers-running-out-of-school-settings
https://www.gov.uk/government/publications/keeping-children-safe-in-out-of-school-settings-code-of-practice/keeping-children-safe-during-community-activities-after-school-clubs-and-tuition-non-statutory-guidance-for-providers-running-out-of-school-settings

control agreement ( i.e., lease or hire agreement), as a condit ion of use and occupation of
the premises; and that failure to comply with this would lead to termination of the

agreement. The guidance on Keeping children safe in out -of-school settings details the
safeguarding arrangements that schools and colleges shou Id expect these providers to have
in place.

6.22" Governors= and commissioners = of Alternative provision

i The cohort of pupils in Alternative Provision often have complex needs, it is
important that governing bodies and proprietors of these settings are aware of t he
additional risk of harm that their pupils may be vulnerable to.

ii. The Department has issued two pieces of statutory guidance to which
commissioners of Alternative Provision should have regard:

iii. DfE Statutory Guidance  https://www.gov.uk/government/publications/alternative -

provision
iv. Education for children with health needs who cannot attend school - DfE Statutory
Guidance https://www.gov.uk/government/publications/education -for -children -

with -health -needs -who -cannot -attend -school

6.23° Our Pupils-attendingralternative provisioon.
Where any of our young people attend any alternative provision:
1. We will adhere to the guidance in KCSIE 2024 paragraph 171 - where we place a
pupil at an alternative provider, we continue to be responsible for the safeguarding
of that pupil and should be satisfied that the placement meets the pupil 6s needs
2. We will ensure the alternative provision has undertaken all relevant safer
recruitment checks required for their staff and have confirmed that in writing to us
3. Have appropriate policies in place to keep our children safe whilst attending and
have shared those policies with us where necessary

4. Record that we have made these enquiries before our young person attends
We will also ensure continued safeguarding of our student

1. Thatwe maintain regular contact with the alternative provider regarding any

ongoing or new safeguarding concerns

Record specifically who is taking action to keep the child safe

Who is monitoring,  what that looks like and how often

Attendance and who will respond when the pupil is absent

That a ny risk assessment  is completed before our student attends i for example,
exploitation risks for the child / young person using the train to travel some

distance tothe alternative provider

6. Thatl i 5 above are reviewed regularly and who is responsible for doing that

aprwd
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6.24' CharitableStatus of Our School/ Setting

1. AS OUR SCHOOL HAS CHARTIABLE STATUS WE ARE FAMILIAR WITH THE CHARITY
COMMISSION GUIDANCE ON CHARITY AND TRUSTEE DUTIES TO SAFEGUARD
CHILDREN 10

2. Fittleworth CE Village School is fully committed to th is and will ensure all  of our
policies and practices enable our school/college to act in a timely manner to
safeguard and promote the welfare of the ¢ hildren and young people attending our
school .

3. Our school will ensure the childbés wishes and feel
determining what action to take and what service to provide. Our systems will be
easily understood and easily accessible for our children and young people to
confidently report abuse. We will ensure our children and young people will know
their concerns will be treated seriously and will know they can safely express their
views and give feedback.

.rofessional Di sagreem ents & Concerns

1. We recognise that, on occasions , there are disagreements between safeguarding
professionals. Should any such situations arise in our school, we will always keep

the child at the centre, and we will support the children and staff in our school by
ensuring th at our school follow the correct procedure should it be necessary to
escalate concerns to the safeguarding children partnership.

https://www. _westsussexscp.org.uk/professionals/professional -disagreements -and -
concerns

6.26 West Sussex Safeguarding Children Partnership

1. West Sussex Safeguarding Children Partnership 11 comprises of the three lead
agencies; Health Partnership, Police, and the Local Authority, w ho work together as
joint and equal partners to shape bespoke arrangements for the needs of the
children in West Sussex.  As a Governing Body , we are fully committed to working
with the Partnership and will enable governors and our safeguarding lead to attend
events and briefings on how the partnership will support our children.

7 THEDESIGNATEBAFEGUARDINGEAD(DSL)

In this school, any individual can contact the Designated Safeguarding Lead if they have
concerns about a child.

The Designated Safeguarding Lead in this school is:

NAME: Debbie Burnett Date September 2024

—TFhe Deputy Safeguarding-Lead in this school is:

10 hitps://www.gov.uk/quidance/safequardidgtiesfor-charity-trustees

1 West Sussex Safeguarding Children Partnershigps://www.westsussexscp.org.uk/
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